	Aguisín 4: Reacht Mhaigh Nuad


I dtaca le dífhostú múinteora:  Do scoileanna Caitliceacha tá sé tábhachtach tagairt a dhéanamh do Reacht Mhaigh Nuad: Tá múinteoirí atá i scoil atá faoi phatrúnacht chaitliceach i dteideal cosaint Reacht Mhaigh Nuad Uimh. 387 de 1927 freisin. Seo ordú de chuid na nEaspag Caitliceach, is é seo a leanas an chuid ábhartha: Chun claontacht in aghaidh lucht bainistíochta na scoileanna a sheachaint, tá cosc ar bhainsteoir cléiriúil múinteoir nó cúntóir a cheapadh, idir fhir is mhná, i Scoileanna Náisiúnta go dtí go rachadh sé i gcomhairle leis an Easpag agus go mbeadh ceadú an Easpaig aige: ar an dóigh chéanna níor cheart do bhainisteoir cléiriúil múinteoir nó cúntóir a bhriseadh as a p(h)ost, idir fhir is mhná, nó fógra briseadh as post a thabhairt, go dtí go gcuirtear é sin in iúl don Easpag, ionas go gcloisfidh an tEaspag a c(h)osaint féin ina c(h)uid focal féin. I gcás scoileanna clochair agus scoileanna mainistreach má bhíonn folúntas ann do phríomhoide/mhúinteoir/sealadach/buan b'fhéidir gur mhaith leis an ord reiligiúnach an rogha bheith acu ball an oird a cheapadh.  Ceapfaidh an Bord Bainistíochta de réir réamhcheadú an phatrúin agus an Aire an duine atá molta ag an ord reiligiúnach a fhad is atá an duine cáilithe don phost atá i gceist.   I gcásanna mar seo ní fhógraítear an post.

I gcás briseadh duine as a p(h)ost, tá Reacht Mhaigh Nuad bailí ach ní mór don Bhord Bainistíochta a chur in iúl d'fhoireann cheannaireachta an oird reiligiúin ar a bhfuil ar siúl – tá próiseas cuí ann mar is gnách.

I gcás sannta – nuair a bhogann foireann cheannaireachta an oird reiligiúin duine ó scoil A go dtí scoil B, ní mór don duine bogadh faoi mhóid umhlaíochta mar sin ní fhéadfadh sé/sí cás a ghlacadh maidir le dífhostú éagothrom in aghaidh Bhord Bainistíochta na scoile.

Aguisín 4: Maynooth Statute

In relation to the dismissal of a teacher:  For Catholic schools it is important to refer to the Maynooth Statute: Teachers in school which are under catholic patronage are also entitled to the protection of the Maynooth Statute No 387 of 1927. This is an order of the Catholic Bishops, the relevant section of which reads as follows: To avoid prejudice against the managership of schools, a clerical manager is forbidden to appoint a teacher or assistant, male of female in National Schools until he shall have consulted and obtained the approval of the Bishop: likewise a clerical manager shall not dismiss a teacher or assistant, male of female, or give notice of dismissal, until the Bishop be notified, so that the teacher if she/he will, may be heard in her/his own defence by the Bishop. In case of convent and monastery schools if there is a vacancy for principal/permanent/temporary teacher the religious order may wish and have option to appoint a member of the order.   The Board of Management shall subject to the prior approval of the patron and the Minister appoint the person proposed by the religious order provided that the person is qualified for the post in question.   In such circumstances a post is not advertised.

In the case of a dismissal, the Maynooth Statute applies but Board of Management must inform the leadership team of the religious order of what is happening – due process applies as usual.

In the case of an assignation – where a person is moved from school A to school B by the leadership team of the religious order, the person has to move under the vow of obedience hence she/he could not take a case for unfair dismissal against the Board of Management of the school.
