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CHAPTER XIN
ABSENCES OF TEACHERS
EMPLOYMENT OF SUBSTITUTES

Note. In relation to the absences of teachers owing to iliness or other
cause the Minister reserves to himself the right 1o decide whesher pay-
ment of salary or other grants may be allowed for the whele or any
portion ef the period of absence.

General Conditions Governing Absence Owing 10 Illness.

112. (1) For other than brief absences a medical certificats stating
the nature of the illness and the period which the certificate covers must
be obtained not later than the fifteenth day of ahsence and submitted to
the Department threugh the manager. Subsequent medical certificates
shall be submitted as required by the Minister, Periods during which
a school is closed for vacation or other cause and occurring in the course
of a teacher’s absence owing to illness are reckoned as part of that
absence.

(2} {u) Shouid a teacher be absent from duty, owing to iliness, for
longer than thirty-one days continuousiy or for longer than thirty-one
days in any calendar year salary or other grants cannot be paid for the
period of absence in excess of thirty-cne davs unless a suitable substitute
is employed,

(b} If in the view of the Minister the appeiniment of a substitute
for a teacher who is absent owing to illness for a period not in excess of
thirty-one days is necessary in order to ensure that the school work
shall not be unduly interrupted or seriously interfered with the marlager
may be authorised by the Minister to require the teacher to employ a
substitute as a condition for payment of salary or other grants to the
teacher in respect of such absence.

(3) Payment of salary or cther grants in respect of absence owing to
illness shall not be made to a teacher for more than 12 months in any
period of four consecutive vears.*®

{4) A rteacher who, on completion of the maximum period of absence
with pay allowable under the terms of section (3) of this Rule, is unfit
to resume duty may, with the consent of the manager of the school, be
grented an extra period of sick leave, without pay, not exceeding six.
months, provided that satisfactory medical evidence is produced to show

* This section of the Rule applies to all teachers who entered the service after
30:h June, 1963, and to those trachers in the service hefore that date whp
opted for the provisions as set out in this Rule.

Teachers recognised priot ta 30th Junc, 1963 who did not so opt will be
subject to the provisions regarding sick leave set put in Schedule XVIIL
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that he is likely to be fit to resume duty by the end of such extra period.
In such a case a temporary teacher may be appeinted in his place subject
1 the provisicns of Rule 92, A wacher may, with the concurrence of the
Manager resume duty on or before the termination of such exira sick
leave subject to the condirion that the Minister may require thar the
teacher furnish a medical certificate of his fitness to resume. The
wacher's recognition shall be on such conditons as would have applied
kad he been in receipt of salary throughout the period of absence without
pay. i, however, o teacher to whom Jeave without pay ander this section
15 not it 1 resume duty at the end of the six months period his recog-
aitien as teacher in the sthool will then rease and should his name be
on an approved panel it will be removed therefrom as from that dawe.*

(5 A teacher whe is absent owing to lilness may be required to submit
o exanination by a doctor selected by the Minister. The medical fees
and any necessary expenses incurred by the teacher in connection with
such examination, will be paid by the Department, unless the teacher
fails 10 sausly the Minister that he has made a reasonable effort to
camply with the instructions issued to him in comnection with such
examiration, in which case the medical fees and anv sxpenses which
have already been allowed may be rvecoversd by deduction from the
washer’s salare

e A ravher whe desires o jeave this country on sick leave shali
abturn, through the manager of the school, the pricr permission of the
Munister.

Bpecial Niek Leave in cases of Abrence owing to Tuberculosis
I83. 03 Tf a reachar Turnishes adesuare medical evidence 1o the
Minister that be is suffering irzm tubercutosis, be may be granted con-
tanois feave of abscace Chereinafter refersed t 25 “special sick leave”)
foo a perind not exceeding eightcen menths from the date of the first
medice certificate in which the tuberculosis is diagnosed Special sick
feavy 1 zranted ashiect to the following conditionsim
fa: Tz Minister must be satisfied that there is 2 reasonable pros-
pect that the teacher will recover and be able to resume teach-
ing service.
o0 On the expiration of a peniod of twelve months of special sick
leave the teacher uhall, if required, submit 1o examination by
a medical referec anpointed by the Minisrer and in such evont
pavment of salary for any fusther pericd shall not be made
umless it appears from the repert of the medical referee that
the teacher is iikely 1o be fit to resume duty at an early date.
The medical fee and any travelling cxpenses incurred by the
teacher in connection with the examination by the medicai
referee must be paid by the teacher.

* See feotncie to Paragraph 3 of this rule.
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{c} Satisfactery medical evidence must be produced to the Minis-
ter that the teacher is undergoing any sromwment (including
sapatorium treatment) thar his medical adviser has recom-
mended.

(d) In any period of four years of recognised service thz period
of special sick leave so sllowed and the period of sick leave
granted under the terms of scctions {3) and (4) of rule 112
(whether grapted befure, or after, or partiaily before and
partially after, the period of special sick leave} when added
together shall not exceed twenry-four months in all.

(e The special sick leave granted under this section shall be

/7

aliowed only once t¢ any teacher,

(fy The provisions of section (5} of rule 112 shall apply to the
teacher during the period of special sick leave allowable under
this section.

{2) A twacher who, on the completion of the maximum period of
absence with pay allowable under the terms of section {1) of this rule,
has been medically certified as not being fully fit to resume duty may
be granted an extra period of sick leave, withour pay, nor exceeding six
months, provided tha: medical evidenze is produced 1o show that he iz
tikely to be fully restored 10 health by, or before, the end of that exira
period. Tn such a case a temporary teacher may be appointed in his
place subject to the provisions of rule 82. If the teacher is subsequenty
ceriified, in accordance with section {3° of this nule, to be fit to reswmne
duty on or before the termination of that period he may, with the ceo-
currence of the manager, be permined to resume his post and his recog-
aition shall be cn the conditions that would have applied had he beer,
in receipt of salary throughour the period of absence without pay. I,
fowever, a teacher to whom leave without pay has been granted under
this section is not fit 10 resume duty at the end of the six months period,
his recognition as teacher in the school will then cease and should his

namz be on an approved panel it will be removed therefrom as from
that date.

{3 A teacher who has been found to be suffering from wberqulosis
shall not be permitted to resume school duties until he turnishes s
certificaze of fitness to resume from the Chief Medical Officer of the
local Health Authority. Further certificares from the Chief Medical
Officer of the Health Authority of the arca in which the school is siruated
will be required every three months during the periad of twelve months
from the date of resumption of duty, and at such time subsequently as
the Minister may direcs,

The medical certificates furnished under this section shall include
such details as the Minister may require.



68

Infectious Disease in Teacher’s Residence.

114, (1) The absence of a teacher, under medical authority, ir
consequence of infectious disease in his residence, may be sanctioned for
a period not exceeding, as a rule, six weeks.

{23 Payment for abscnce in excess of two weeks owing o infectious
disease in teacher’s residence cannot be allowed uniess the Alinister is
satisfied that the services of a suitable substitute were scoured at the
earliest possible date,

Absence of Teacher at an approved Course of Training.

115. When a teacher helding an appoeintment as principal, assistant
Or junior assistant mistress in a national school enters with the zpproval
of the Minster on an approved course of training. he must, as a condition
of payment of salary and other emoluments during his absence. employ
a suitable substitute at his own expense.

Absence of Teachers at University Courses.

116. {1} A teacher who has been awarded the Diploma {see rule
1587 may, with the prior sanction of the Minister, be permitted to
absent himself from his school for the purpose of attending certain
University courses provided that

¢a) he is aiready an undergraduate and eligible for admission to
the courses;

{&: his Irish qualifications are satisfactory;

(¢ his teaching service is satisfactory;

“d) he employs at his own expense a suitable substitute;

{e} he signs an undertaking that when he has obtained his univer-
sity qualifications he will devete himself to public educarional
service in national schoals.

{2y The permission granted uoder section (1) of this rule may be
withdrawn at any time should it appear to the Minister that

{a} the course followed by the teacher at the University is not

suitable;
or
{b) the work done by the teacher at the University is not satis-
factory;
or

{c) the teacher’s work in the schocl is not being conducted in a
satisfactory manner in his absence.

Payment for Occasional Brief Absences.
117. {1) In exceptional circumstances payment of salary or other
Erants may be allowed to teachers for occasional brief absences with the

manager's permission owing to causes, other than illness, which the

Minister may consider reasonable.
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(27 Ya: In a schoo] in which there is onlv one teacher, the manager
should, without delay, make suiiable arrangements for having the scheol
business carried on during the teacher’s absence whether through illness
or other cause. In such circumstances he may, subject to subsaction (b
following. avai} himself of the temporary service of a teacher from a
neighbouring national schocl, with the consent of its manager and the
teacher. The arrangements thes made sheuld be notified at once to the
Department and to the Inspector, Temporary service so given by
teachers shali be reckoned as service givern in their own schools.

A simular arrangement may be made with the sanction of the Minister
when the post of teacher is vacani in a one-teacher school.

{8} The arrangement sanctioned by subsecticn 7a) of this section
applies enly when a reacher is absent for a period not exceeding
thirty-one davs,

Notification of Absences,

118. The absence of a teacher shall be notified ar once 10 the
marager and the inspector, ecither by the teacher himsel, or by some
person acting on his behalf. The estimated duration of the absence
should be specified.

Absence of Married Women Teachers owing to Child-Birth.

119. A married woman teacher is requircd to absent herself from
her scheo! for two calendar months continuously during the period
preceding and succeeding child-birth, and w0 provide a qualified
substitute at her own expense, for such portion of the two months as is
not included in the ordinary vacation of the schoal.

Recognition of Substitures.
120. {1) The Minister cannot, as a rule, recognise the service of a
substitute for an absent teacher except in the following circumstances:—

{a; absence covered by rules 112/2), 113710, 114, 119 and section
{4} (b) of this rule;

() absence with the prior approval of the Minister at certain
University courses or at a recognised course of training;

{c; absence with the prior approval of the Minister and subject
to such conditions as he may determine, in order to enable the
teacher to pursuc a special course of study;

{d). absence in connection with duties arising from membership of
either House of the QOireachtas,

{2} Substitutes are required to be qualified under the Rules. Where
it is impossible to obtain a gualified substitute, the Minister may, with
the concurrence of the manager, accept the services as substitute of a

persen who though not qualified under the Rules s otherwise deemed
suitable.
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(3} Teachers are responsible for the remuneration of substitutes
employed during their absences owing to illness or other cause. Sub-
stitutes shall receive remuneration at not less than the minimum rates
fAxed from time to time by the Minister. Substitutes have no claim on
the Minister in respect of payment for service given by them.

(4) (@) When as 2 condition of payment ot salary or other grants
tr @ teacher absent owing to personal illness a substitute is emploved,
reccupment may be made to the teacher, in respect of his payment 2
the subsritute. of an amount equal to the appropriate minimum 1ate
subject to the terms of subsections (b) and (¢} of this section.*

vb) When a substitute is empioved during the absence of a teacher
owing to personal iliness prior to the date on which the substitute’s
employment is resuired under section {23 of yule 12, recoupment may
he made to the reacher in respect of service given by the substitute,
provided the teacher’s absence is covered by medical certificate.
Recoupment cannot be allowed in respect of pavment made by a teacher
to & substitut: during vacation or other prearranged closing but may be
ailowed in respect of payment for brief closings such as those mentioned
in ryle 59 or for periods of unforeseen and exceptional closings (epidemic,
inclement weather, etc.) not exceeding one fertmght.

{e} Recoupment cannot be allowed when a teacher already employed
in a recognised capacity in a naticoal school acts as substitute for another
teacher,

7d; Recoupment under the provisions of ‘a3 and (b of this section
will be made only en condition that the teacher applies to the Depart-
ment therefor and forwards a receipt signed by the substinute showing
that the fatter has received from the teacher payment in respect of his
seevice 8s substitute at a rate not less than the appinpriate prescribed
minimum,

{5 When a member of a religious cormunity whe is on the
recognised minimum staff of 2 capitation national school js absent owing
to illness the provisions of section (4) of this rule shall apply provided
that the substiture appointed is not a mamber of the conmunity em-
ployed as a supernumerary seacher in the school.

CHAPTER X1V
PRACTICAL RULES FOR TEACHERS

Practical Rules of a General Nature.
128, 13 Teachers should act in a spirit of obedience to the jaw
and loyalty to the State.

* This section of the Rule applies to 21l teachers who entered the service gfter
30th June, 1963, and to those teachers in rhe service before that date whe
opted for the provisions as ser out in this Rule, Teachiers recognised prior to
Mth Junc, 1963, wae did not so ept will be subject 1o the provisions regarding
sick leave set okt in Schedule XVIIT
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(2) Teachers should pay the strictest attention to the morals and
general conduct of their pupils, to the development of a patriotic spirit
and outlook and lose no oppeortunity of inculcating the principles of
truth, temperance. unselfishness and politeness. and regard for property,
whether public or private,

{3} Teachers should premote both by precept and example, cleanli-
ness, neatsess and decency.  Thev must, therefore, s2t an example of
vleanlinzss and neamess in their own persons, and in the state and general
appearance of their schools,

4) Teachers are reguired to Lake alf reasonable precautions to ensure
the safety of the pupils, and o this end shall carry out all lawful
insiructions issued by rthe manager. They should rot, in any circum-
stances, allow the pupils out of the school ground bevend the limit over
which official care of them can be efficiently exercised.

75, Teachers are required to study the subjects of the schesl cur-
riculem and the methods of tcaching tnem insofar as i necessary Lo
make theln teaching interesting, vital and effective; they shall teach each
subject in accerdance with the requirements of the official programme,
using suitable teaching methods, and having regard 1o the ages, abilities
and artainments of the pupils,

(6} Teachers shall take strict care of the school requisites and
equipment.  The school record bocks are supplied free to the schools
end are Staie property. No school record bock may be removed from
the schoo! except by the inspector, or with hic CXPress Sanclion.

(7 A copy of the Rules for National Schools should be retained in
the schools and teachers shoukd make themselves tharoughly acquainted
with these Rules.

Continuance of School Work during Absence of Principal Teacher,

122, In schools staffed by two or more teachers the responsibility for
the school work in the absence of the principal teacher awing to iliness
or other tause, devolves on the vice-priacipal, senior assistant, assistant
or junicr assistant mistress as the case may be.

Keeping of the School Records and School Organisation,

123. The prinaipal teacher {or in his absence the vicg-principal,
senior assistant, assistant, or funior assistant mistress, as. the case may
be}, must carefully carry out the instructions in the Rol} Book, Report
Book and Register as 10 the keeping and care of the school records.
Generally be is required to ensure that the foliowing directions are
observed i

(1} He should keep the Register, Daily Report Book and Roll Book
accurately, neatly and according to the instructions prescribed
by the Minister.
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(2} All attendances or half-attendances that are incomplete (see rule
56) should bec excluded from the calculation of average
attendance.

(37 An absence mark once entered on the rolls must not be erased,
cancelled or alicred in any circumstances whatever,

{(4) Subject to the authority of the manager the principal teacher is
responsible  (in addition to teaching duties which may vary
according to the size of the school —— and which may be
determined by the Minister either generally or in relation to any
particular school — but from which the teacher can, in no case,
be completely relieved; for the discipline of the school generaliy,
the conirol of the other members of the teaching staff, inciuding
the co-ordination and effective supervision of their work, the
organisation of the school, the keeping of the records of the
attendance, the prometion of pupils, the time-table arrangements
and their observance, the books used by the pupils, the arrange-
ments in connection with the Free Books Scheme for necessitous
childien (see Schedule VI, and all other matters connected
with the scheol arrangements in each division.

{5} In schoels in which special rolls are kept for each division it is
the duty of the teacher in charge of the division, subject 1o the
supervision of the principal teacher to keep the rolls accurately
and in accordance with the instructions in the Roll Book, to
furnish the principal teacher with the weekly returns of absences
of pupils under the School Attendance Act, 1926, and with
certificates under section 15¢3% of the Act, and generally to
perform any reasonable clerical work necessary in connection
with the records of the attendances and absences of pupils in the
division, and in connection with the Free Books Scheme for
necessitous children (see Schedule VI).
He should co-operate s far as possible with the enforcing
authority under the School Auendance Act, 1926, and furnish
puncrually at the prescribed times the returns of absences of
children as required under section 15/1) of the Act, and supply
such certificates and cther pariiculars as may be required for
the effective operation of the Act.

Ry
[+
.l

Attendance of Teaching Staff,
124. 71} In order to maintain effective supcrvision over the pupils
from the time of their arrival at the school the staff is required:—

(@} in a school in which there is only one. meeting daily, to be in
attendance at the school 20 minutes before the time fixed for
the commencement of formal instruction (secular or religious),
or at 9.30 a.m. (except as provided in rule 55(63), whichever
is the earlier;
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(k1 in a school in which there are two meetings daily, to be in
attendance at the school 10 minutes before the time fixed for
the commencement of formai instruction (secular or religious)
at the morning meeting, or at 9.30 a.m. {except as provided
in rule 55(6}), whichever is the earlier, and 10 minutes before
the time fixed for the commencement of formal instruction
at the afternoon meeting.

The time botween the teachers’ arrival and the commencement of
formal instruction must be spent in the carrying out of duties connected
with the school work, supervision ¢f pupils, preparation of teaching
materials for the dav's lessons, hearing cor correction of home lessons or
other work, school records or accounts ete.

{2 Each member of the staff must enter in an atrendance book under
the supervision of the principal teacher, the time of arrival and departure
each day. This should be done immediately after arrival and
immediately before departure. (The ordinary schoo! Roll Book may
be used for this purpese.}

Notification of School Closure and Absences and Resignation of
Teachers,

125. (1) The principal teacher is required to give at least three
school days’ nctice to the inspector of the intended closing of a schoal,
specifying the cause and duration of closing.  Any other circumstances
necessitating interference with the normal school time-table shall be
similarly rotified to the inspector three clear days in advance.

(2} Al closings of a school including closings for vacation, epidemic
sickness, or other exceptional cause, should also be notified to the school
attendance officer or officer engaged in the enforcement of the Scheol
Artendance Act 1926 in the school area, when the ieturn of absences
for the week prior to the closing is being furnished 1o that office:.

{3} A school shall not be closed for any purpose without the prior
permission of the manager. A teacher may not absent himself frem
school on any day or days without the prior sanction of the manager,
unless in exceptional circumstances where it is not pessible to obtain
such permission; in such cases, however, the absence and the cause
thereof should be notified immediately to the manager.

{4} If a teacher intends vacating his post in a school he is required
to give the manager appropriate notice in accordance with the terms of
his agreement (see tule 18) and at the same time 1o intimate his
intention to the inspector.

Preparation for Scheol Work.
126. Each teacher is required 1o make adequate written preparation
for his schoo}l work, to prepare weekly in advance 2 scheme of work for
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cach week and, at the beginning of each school year, to prepare a definite
and detailed scheme of the year's work in cach subject, suited to the
needs of his pupils, At the cloge of every month the portion of the
syllabas dealt with during the month skould be nored in a progress
record,  The progress record is an important school rocord, the custody
of which is one of the duties of the principal teacher. It should be
available in the s:hool at all times and should be kept {or ar least pns
complete scheol vear afier the completion of the year to which it relates

Complaints against Manager or Inspector,
127, Should 2 teacher have serious grounds for compiaint against the

MANIECT ©F e mspactor, he mav submit his case, in writing, direct to
the Minisrer,

Correspondence not Conducted Directly with Teachers.
128, Correspundence is nor, as a rule, conducted directly  with
teathers, excepl as provided in rules 106, 108, 127, 161 and 162.

Official forms, however, may be forwarded direct to teachers from the
Depariment.

Visits of Teachers to Highly Successful Schools.

129. Teachers mav, with the concurrence of the manager, be per-
mitted 1o visit highly successful schoals, specially selected by ths
inspectors, for the purpose of observing the methods of organisadon
snd teaching adepted.

School Discipline.

130. (1) Teachers should have a lively regard for the improvement
and general welfare of their papils, treat them with kindness combined
with firmness and should aim at governing them through their affections
and reason and not by harshness and severity. Ridicule, sarcasm or
remarks Likely to undermine a pupil’s self-confidence should be avoided.

{2y Cerpoeral punishment should be administercd only in cases of
serious misbehaviour and should not be administere¢ for mere failure
at lessons,

{3} Corporal punishment should be administered only by the principal
teacher or other member of the schoo) staff authorised by the manager

for the purpose.

t4; Any teacher whe inflicts improper or excessive punishment wil
be regarded as guilty of cenduct unbefitting a teacher and will be subjec:
to severe disciplinary gcton.

75

CHAPTER XV

GRANTS FROM STATE FUNDS* TO THE STAFFS OF
NATIONAL SCHOOLS

Grants to Trachers of Classification Schools,

131, A “ classification national school ™ is a school, recognised by
the Minister, in which salaries and other emeluments are paid personally
to members of the teaching staff in accerdance with the Rules.

The grants pavable are —

(a) salary;

(&) annual allowance payable to principal teschers, vice-principal
teachers and privileged assistant teachers;

(¢} bonuses to teachers with special qualifications {rule 139);

(d} children’s aliowances (non-pensionable) payable to (i)
married men teachers, (ii) women teachers who are widows
and (iif) widows whose husbands served as teachers subse-
quent to 31st March, 1951;

(e} gratiry (pon-pensionable) payable to teachers on transfer to
the salarv.scale for married men teachers;

(f) grants for instruction in Cookery, Laundry and Domestic
Economy (rules 147, 148 and 149);

‘g speciat grants for certain Gaeltacht schools (rule 1563,

Grants to Conducters of Capitation Schools.
132. A “capitation national school” is & school, recognised by the

Minister, in which capitation grants are paid in accordance with the
Rules.

The grants are:—
(a} capiation grant (including additional capitation grant for
religious recognised under rule 103(2) );
{b) grant, where the majority of the required minimum teaching
staff of a school consists of lay teachers, in respect of each lay

assistant in excess of the number of brothers or muns on the
required minimum staff;

fe) prams under {f) and (g} of male 131

Grants to Lay Assistant Teachers in Capitation Schools.

133. Recognised lay assistant teachers in capitation national schools
receive grants under rule 131 (a3, /¢), (d), {e}, (f), and (g) on the
same conditions and in the same manner as teachers in classification

* The amount of the grants payable st present is set out in Schedules IX and X.
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schools and in addition are eligible for allowances as special jay assistant
{sec rule 104(2)).

Alteration of State grants,
134. The \1zn1<tcr reserves the right o alter the State grants from
time to time with the concurrence of the Minister for Finance

Incremental Service and Award of Increments.

135. (1% Subject to the other conditions in the rules a pplicable te
the award of increments being fulfified, servize as follows may be
reckoned for the purpese of the award of increments in the salary scales,
set out in Schedule IX:—

w@i in the scales for trained teachers set out at Af (1¥{a; of the
Schedule, service given after satz:facmn completion of a
recognised course of training.

(1) 8s principal, vice-principal or assistant teacher {includ-
ing service as temporary teacher in any of these capa-
cities) in a classification national schocl:

(1ii> as lay assistant teacher {including service as temporary
lay assistant teacher in a capitation national schocl in
respect of which salary is paid to the teacher direct by
the Department:

{in} as junior assistant mistress to the extent necessary 1o
bring the teacher’s salary up 10 the maximum of the
scale for a trained junior assistant mistress, and

v a» substitute or as supernumerary lay assistant teacher
given en or afier 1st January, 1947, and occurring
within the first two vears of probationary service re-
guired under rule 953,

i in the scales for untrained teachers set out ay A{1Y(b} of the
Schedule, service in any of the posts mdhated at {a) {i) and
‘1 above;

fc.in the scales for untrained tcachers set out at A/ 1y{c; of the
Schedule,

fiy service in any of the posts indicated at {8} (Iy, i
and (iv} above, and

i3 service given after 31st December, 1849, as junior
assistant mistress recognised under rule 20(1%;

in the scale for junior assistant mistresses (untrained set cut
at Al11{(d} of the Schedule;

{3y service as junior assistant mistress recognised under
rule 90(1}, and

(i} service in any of the posts indicated at (a)(i}, (i) and
{iv} above

fd)
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(2) Subject to these Rules increments are granted annually to
teachers in receipt of salary from the Department provided no adverse
estimate of the teacher's work is received from the inspscior,

(3> A teacher whose service was estimated as “‘not satisfactory™ on or
after Ist July, 1960, may on securing a satisfactory rating subsequent
to that date and provided he is otherwise eligible under these rules,
receive such increase of salary as would place him at the point in the
salary scale he would have reached had his service since Ist July, 1960,
been estimated as satisfactory.

{4) Service in secondary or vocatiopal schools which is incremental
service under the regulations applicable 1o those schools may be reckoned,
with effect as from st January, 1957, as incremental service for the
purpose of placing in the appropriate salary scales as set out in
Schedule IX.

Salary while on Probation,

136, All trained reachers (other than those recognised under rule
B3) and untrained teachers serving in the capacity of principal teacher,
are on probation for a period of not less than two years and during that
pericd may not be granted more than one increment. When they have
completed sarisfactorily their period of probation, they become c]igib.]c,
subject w0 the requirements in regard to incremental service, to receive
as many increments in the appropriate scale as their incremental service
would warrant.

Category of School, Payment of Annual Allowance,

137, (1) The categery of average enrolment of a school for the
purpose of the payment of annual allowance to the principal teacher is
determined by the average enrolmen: for the first complete school year
of cperation as from 1st July of that year; snnual allowance for any
period of operaticn prior to that date is paid on the basis of a provisional
category detzrmined in relation to the average enrclment for that pericd.

{2} (a) The following are the recognised categories ——

Under 50

50-99

100-199

200-299

and so on by steps of 100

(&) The category of a school is not altered unless the average enrol-
ment for two consecutive school years falls below the minimum, or rises
above the maximum, of the category in which the school is recognised.

(3) {a} The rate of annual allowance payable to a principal teacher
is determined, in the first instance, by the category of the school at the
date of his appointment thereto.
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(&} The principal teacher recognised in a school on the date on which
the school falls into a lower category may retain, so fong as he continues
to be recognised as principal teacher in that school, the allowance of
which be is in receipt on that date, but his successor receives cnly the
allowance appropriate to the category of the school on the date of
appointment.

fc} In accordance with subsection {2Xb) above a school 15 not
placed, owing to an increase in average enrolment, in a higher category
until the necessary minimum figure for that category is maintained for
two successive school years. A principal teacher may, however, receive
the allowance appropriate to the higher category as from st July
following the first school year during which the necessary minimum
average enrolment for the higher category has been reached. If the
minimum average enrolment is not reached in the second successive
school yeoar the teacher shall receive only his former rate of allowance
as from 1st July following.

{ft The principal teacher of an amalgamated school receives the
allowance appropriate to the category in which the amalgamated school
is placed; on amalgamation the category is determined by the combined
average enrolment of pupils at the separate schools for the year ended
30th June preceding the date of amalgamation. ‘

‘47 A vice-principal teacher receives an annual allowance in respect
of the special duties of the post. Payment of an annual allowance to a
vice-principal teacher ceases on the withdrawal of recogaition in that
cepacity

{3 When twe schoels are amalgamated and the principal teacher of
one of the schools 1z recognised as privileged assistant teacher in the
amalgamated school, such privileged assistant teacher continues to
receive, for the duration of his recognition in that capacity, the annual
aliowance of which he was in receipt immediately before the amalgama-
tion of the scheols :

Children’s Allowances (non-pensionable)
138, Subject ro certain regulations children’s allowances {nnn-
pensionable) are payable to:——
fay married men teachers,
(&Y serving teachers who are widows and .
{¢) widows whose hushands served as teachzrs subsequent ‘to 3lst
March, 1951,

Teachera with special qualifications.
130. (1) Subject to the cenditions that they have satisfactorily com-

79

pieted their probation and that their work continues to be estimated as
sadsfactory teachers in classification national schools and lay assistant
eachers on the recognised siaffs of capitation natiopal schools, who
hold any of the special qualifications specified in section (2) of this rule
are, subject to the other provisions of this rule, eligible for annual
henuses in addition to their ordinary scale salary. (Schedule IXC),
(2) The special qualifications approved for the purpose of this rile
shall be as follows: -
{a) Third year course of training completed before 31st December,
1956,
{6} Teaching diploma obtained as a resutt of atrendance at Uni-
versity lectures.
ic; Higher Certificate awarded under rule 87.
{d) Higher Froebel Certificate,
(e} Ard Teastas Gaeilge awarded by the Minister.
{3 University Degree.
{g) Higher Diploma in Education.
(3) Untrained teachers are cligivle for these’ bonuses only from lst
October, 1956.
(4) In order to be eligible for these bonuses junior assistant misiresses

will be required to hold the qualification in Irish necessary for the
award of increments.

(3) Payment of the bonus for the Higher Froebel Certificate shal] be
discontinued as from the dute on which a teacher in receipt of the bonus
ceases to b¢ an infants’ school teacher. For the purposes of this rule gn
infants’ schoo! teacher shall be a teacher (mistress) whose duties include
the instruction of children in infams classes or first or second standards.

(6) This rule does not apply to teachers who are members of the
reconised staffs of special schools for the education of handicapped
children; in regard to these teachers the Minister may define the con-
ditions governing pavment of bonus for special qualifications,

Grants Payable to the Conductors of Capitation National Schools,*

140. (1) A capitation natioral school when aided for the first time,
may net be paid capitation grant at a rate higher than the minimum
appropriate 1o the average atiendance.

(2} Every school having a capitation rate less than ihe maximum may
reach the maximum rate by annval increments, as fixed by the Minister
from time to time, provided that the work of the school is satisfactory,

(3} The Minister reserves the right to reduce the rate of capitation
grant if the character of the work done in the school is par satisfactory,

(4) Where a majority of the required minimum stafl of a capitation
school consists of lay teachers g special grant is made to the schoo!

* Se¢ Schedule IX for rates.
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in respect of each lay assistant teacher in excess of the number of brothers
or nuns on the required minimum staff.

Average Attendance in Capitation National Schools Reduced owing to
Exceptional Causes.

141. II in a capitation naticnal school the average attandance in anv
quarter is seriously reduced owing 1o exceptional causes, the capitation
praut may be paid, if claimed, on the average attendance obtained by
applying to the average enrolment for the quarter in question-the per-
wentage of average artendance to average enrolment secured in the corres-
ronding quarier of the preceding year. Ir such cases the manager shali
set forth clearly the exceptional causes. The Minister will decide what
constitutes a serious reduciion in the average attendance.

Substituted averages cannot be allowed for the purpose of appointment
or retention of teachers.

Deduction from Capitation Grant.

142, {1} A uniform sum in respect of each lay assistant teacher cn
the recogniscd minimum staff is deducted by the Department from the
capitation grant payable 10 the conductors of capitation national schosls.
The Minister shali determine the amount of this sum frem time to time.

{27 When a Jay junior assistant mistress is employed in a capitation
national school in which the average attendance warrants a siaff of one
teacher and a second teacher corresponding to a junior assistant mistress,
the actuai salary paid to the junior assistant mistress is deducted from
the capitation grant.

(3) A deduction will not be made under scctions (11 and {2 of this
rule in respect of a lay teacher who is recognised in a capitation natienal
school under the terms of rule 103(2) or who is continued under the
provisions of rule 97,

Schools for Irish-speaking Children.

143. (1 An assistant teacher appointed to a school for Irish-speaking
children, recognised under rule 24, may be granted, as from the date of
appointment and provided he has completed his probation, an additional
increment within his scale.

(2) A principal teacher appointed to such a school may be granted
as from the date of appointment two additional increments within his
scale, provided he has completed his probation.

(3} The additional increment or increments granted under the terms
of this rule will be payable only so long as the teacher continues to serve
in a school recognised under rules 24 or 25,

Grants to Fosterage Schools.
144. The manager of a Fosterage School may elect to have the school
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aided on a capitation or classification basis. When aided for the first
time, a fosterage school paid on a capitation basis may not be paid grant
at a rate higher than the minimum appropriate to the number of pupils
in average attendance.

Research and Practising Schools in coanection with Universities.

145. (1) Teachers recognised under the terms of rule 81 in Research
and Practsing Schools in connection with Universities may be allowed
to enter the appropriate salary scale ar such point in the scale as the
Minister with the concurrence of the Minister for Finance, may deter-
mine.

{2} The reachers of such schools may be granted an additional incre-
ment or incremenss on the conditions that apply to teachers appointed
to schools for Irish-speaking children,

Payment of Teachers' Salaries,

146, (1) The salaries of teachers are payable quarterly, but a pay-
ment on account is allowed after the end of each of the first two months
of the quarter for service given by teachers during these months, the
balance due for the quarter being payable afrer the close of the third
month. Teachers who se desire, may receive pavment of instalments of
salary twice monthly.

{2) When a teacher transfers from one school to another, salary may
be allowed for an intervening period of authorised scheol closing, owing
to vacation or other cause, if the teacher's service is otherwise continuous.

{3) Teachers entering the service for the first time, or re-appointed
after a break in service, can be paid only from the date of actual entry
on duty.

{4} Should a teacher leave a national school and authorise the manager
or some other person to receive payment of money accruing to him from
the Department, such authority must be given in writing to enable the
payment to be made.

{5y If a teacher dies without leaving a Will {or having made a Will
which it is not intended to prove) and if Letters of Administration have
not been and are not intended to be taken out, payment may be made to
the next-of-kin on & declaration made before a District Justice, a2 Com-
missioner for Oaths or a Peace Commissicner, on a form which will be
supplied on applicatien, provided that the whole amount due to the estate
of the deceased from public funds does not exceed £500.

Grants for Cookery, Laundry or Domestic Economy.*
147, Special grants as fixed by the Minister from time to time may
be paid in respect of instruction of girl pupils of national schools ir

* See Schedule IX for rates.
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Coakery, Laundry, or Domestic Economy. The instruction may be given
in national schools or vocational schools.

Coekery, Laundry or Domestic Economy Courses in National Schocls.
148, (1) The courses shall be those prescribed in the programme
instroction in force for the time being for national schools. An slter-
mative ceurse mav, however, be submitied through the inspector for
approval; such alternative course should be submitred at least one month
beforn the date fixed on the tmetable for the commencement of the
instroction.

20 Girls enrolled oy the fifth or higher standards and girls who have
rzached the age of 10 vears even though enrolled in a standard lower
than fifth: are eligible to attend classes for instruction in any of these

COUTSS:,

of

‘3 Instruction may be given during normal school hours of either
vheslvor pardy eutside nermal school heurs, but should be given at
such o rime as will ensure that the school day is not o0 long. particularly
for chiidren Bving at a distance from the schoot, :

+: g one-ream sohoel in which Convery, Laundry or Domestic
Wy s taught, popils not receiving instruction in one of these sub-
iects may be dismissed at 2.0 pamooand the lesson in the subject may be
given from 2.0 10 330 pn.

s

ial Acgrant may be earned in respect of cach girt who is raught
ool s subrects in 2 onational scheol, provided she has attended
leust helf the minimum number of lessony prescribed. The grant is net
pavably in respect of any pupi! for more than twe years in Cookery nor
for mare than cne vear in Laundry (being a total course of three Years)
and enly one grert mav be claimed in respect of a pupil in anv year.
nthe caseoof Domestic Econemy the grant is pavable for each of three
vears,

B A greni may also be earned in respect of each ghl recelving
imstruction in ihe Secondary Top of a national schoal for every year

during which she follews the course jn Domestic Science prescribed for
setondary schoot pupils irrespective of whether a grant has already been
perd for nstrection given 'o her in accordance with the Programme of

Primery Insttuctien fn Cookery, Laundry or Domestic Econamy.

di

"6} To warrant pavment of grants, pupils must contipue 1o be in-
stroctad in the course originally taken up. Grants will nat be paid for the
alwrnative syllabus in Cockery and Laundry, combined as a single
subicet ¢ Domestic Economy?, in respect of pupils for whom grants have
alresdy been paid in the separate courses in Cookery and Laundry; nor
i the scparate courses in respect of pupils for whom grants have pre-
vicusly been paid for instruction in the combined course.

773 The expenditure on equipment for these courses is a first charge
on the grant payable i respect of the instruction and is recouped to the
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person {manager or teacher} bv wham this expenditure is incurred. The
balance of the grant is paid to such teacher or teachers on the staff of the
schoot as may be nominated by the manager.

{8 Utensils purchased out of the grant for Cookery, Laundry, or
Domestic Economy are public property, and as such should be carefully
stored and looked after. They must not be removed from the school and
the teacher will be required, on resignatics, to hand them over in good
condition to her successor.

(% A record of the attendances of the pupils under instruction must
be kept in a special roll which should be obtained from rthe Department
befere the commencement of the course.

Cookery, Laundry and Domestic Economy Classes in Vocational
Schools for National School Pupils.

149. (1 Any girl who i in the fifth or a higher standard may be
enrolled in these classes, but girls who have reached the age of 10 may
also atiend, even though they are enrolled in a lower standard than &fth,

{2) The syllabuses of instruction shall be those prescribed in the pro-
gramme of iastruction in effect for the tme being for national schools.

(3% Managers of national schools desirous of entering pupils for
instruction in Covkery, Laundry or Domestic Economy in wvocational
school classes must apply to the Chief Executive Officer of the appro-
priate Vocatienzi Education Committee before June preceding the
school year jn which the instruction is sought and produce w0 him a
ietter from the Department (Primary Branch) comaining sanction for
the proposed arrangement.

{4) The classes shall be at all times open to the tnspectors of the
Technical Instruction Branch of the Depariment, who will report as 1o
the character and efficiency of the instruction.

{5) The holding of the classes shall not entail anvy charge on the
funds of the Vocational Education Committee.

(6% The Department will make a grant in respect of cach girl tavught
Coukery, Laundry or Domestic Ecoremy under the conditions set out
above. who has attended at least half of the prescribed minimum number
of lessons in the subject taught, The grant will not be paid for ary
pupil for more than two years in Cookery and ene year in Laundry,
nor for more than three vears in the aliernarive syliabus in Cockery and
Laundry, combined as a single subiect. Ornly one grant will be paid
in respect of a pupil in anv year. Claims for granis in respect of attend-
ance mace before the receipt by the Chief Executive Officers of Voca-
tional Education Committees of the official registers will not be enter-
tainad,

(7} To warrant payment of grants, pupils must continue to be
instructed in the course originally :aken up. Grants will not be paid for
the aliernative syllabus in Cockerv and Laundry combined as single
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subject (Domestic Economy), in respect of pupils for whom grants have
aiready been paid in the separate courses in Cookery and Laundry; ner
in the scparate courses in respect of pupils for whom grants have pre-
viously been paid for instruction in the combined course.

{8 The gramt may be reduced or withheld if the proficiency attained
is not satisfactory.

Special Grants for certain Gaeltacht Schools.

158. {1; In a school situated in the Gaelacht as determined by
Gaeltacht Area Order or Orders made under the Ministers and Secre-
aries { Amendment: Act, 1956, in which instruction in the various sub-
jects of the school programme {other than EnglishY is given entirely
through the medium of Irish, a special grant of ten per cent of scale
salary may be made to each member of the teaching staff whose work
is satisfactory and who is competent 10 give instruction through the
mediurn of lrish.

¢2) For capitation national schoois which fulfil the general conditions
for the award, the special grant will be on the basis of ten per cent of
the capitation grant.

CHAPTER XVI

ADMISSION TO THE PREPARATORY COLLEGE, TO
TRAINING COLLEGES AND TO EXAMINATIONS FOR
FNTRANCE 10 THE PROFESSION OF NATIONAL SCHOQOL

TEACHER :

151. The Minister reserves the right to refuse to assent to the
admission of any particular candidate to an examination for entry to the
Preparatory College or to the Training Colleges, or to his admission to
these Colleges or to his admission to an examipation for gualification
in any capacity in a national schoal,

CHAPTER XVII
PREPARATORY COLLEGE FOR PROTESTANT STUDENTS

152. (1) The Preparatory College for Protestant girl students is a
residential college provided equipped and maintained out of Stare funds
in order 10 provide a suitable secondary school course, under the most
favourable conditions, for young persons who desire to prepare themselves
fer admission te a Training College to become national school teachers.
The college course extends, as a rule, over four vears. Irish is the
language of ordinary usc in the college.

g5

(23 The Archbishop of Dublin is recognised as menager of the
college.

(33 The administrative and professorial siafls of the college are
appointed by the Minister with the concurrence of the manager.

{43 The conditions relating to the entrance ¢xamination and the regu-
lations governing the admission of pupis o the Preparatory College,
their maintenance in the college, and their subsequent admission to 2
Training College are laid down by the Minister. Copies of these con-
ditions and regulations may be obtained from the Department [Primary
Branch).

{51 Preparatory College students who have been declared eligible to
enter a Training College are reguired to enter in the automn of the
calendar year in which they complete their Preparatery Ceollege course;
in exceptional circumstances the Minister may agree that entry be
deferred to a later date. Where entry is deferred the student may be
required to pass a test in oral Irish before being admirted to the
Training College.

{63 If, having been declared eligible 1o enter a Training College, &
student shall fail te do so, or if she shall leave the Training College
without the consent of the Minister, the parent or guardian shall, ypon
demand, pay and refund such sums as the Minister may determine as
being due in consideration of maintenance, tuitien and ecther expenses
in respect of the periods spent by the student in the Preparatory College
and the Training College.

CHAFPTER XV

TRAINING COLLEGES

Recognition.

153. (1} For the purpose of obtaining a sufficient supply of trained
teachers for service in national schoels, aid is granted to zpproved
Training Colleges for the maintenance and instruction of srudents who
are preparing to become trained naticnal teachers or who are already
serving as untrained teachers in pational schools.

{2} Before aid is granted to a Training Ceoliege the Minister must
be satisfied that the premises are suitable, that the arrangements for the
general control, management and administration are satisfactory, and
that adequate provision is made whereby the students may obain, as
part of their training, practice in teaching under supervision in national
schools.

(3) The bishop of the diecesc in which the Training College is
situated is recognised as manager of that college.



36

{4) The principal or other officer in charge of the administration of
a Training College shall be a person competent to control and manage
the college in accordance with the regulations and requirements of the
Ministes.

£5% The authorities of a Training College appoint their own stafis
of professors and other officers and, subject tw the approval of the
Minister. arrange the salarics of these officers. ‘

Pavinent of Grants and Fees.

134, (1) Annual grants as fixed from time o time by the Minister
with the concurrence of the Minister for Finance are made te Training
Colleges.

72y These grants, together with such annual fee as may with the
appraval of the Minister be charged 1o the students, are payable o the
college, through the manager, for the maintenance of thz college.

If a Training College studenr satisfies the Minister that he is not in
a position to pay the annual fee, the Minister may advance such fee in
whole or in part to the Training College on his behalf, subject to sub-
sequent repayment. When such smudent obtains an appointment as 3
teacher in s national school, the amount advanced will be recovered from
the salary of the teacher by instalments fixed by the Minister.

(3) In addition to the ordinary arnuzl expenditure on the upkeep and
maintenance of the Training College, the Minister may authorise expen-
diture from the college funds on the extension or improvement of the
college buildings, the purchase of educational eppararus and appliances.
or such other suitable purpose as mav be approved by the Minister.

4y The accounts of a Training College must be kept in the manner
required by the Minister and be ready ar all times for the inspection of
an officer of the Department authorised by the Minister for the purpese.
These accounts are audited apnualiv by an officer of the Department,

Admission of Students.

155. (1) Subject to such regulations as may from time to time be
made by the Minister, the authorities of each Training College arrange
their own terms of admission® and on their own respensibility nominate
the applicants for admissien to the Training College Entrance Examina-
tion.f They must submit for the approval of the Minister a list of the
candidates for admission to that examinatien,

(2) Subject to such regulations as may be approved by the Minister
the following classes of student-tcachers and teachers may be admitted
10 training by the authorities of the Training Colieges:—

* (3)See Rule 152, (b) The admission to training of any one or more of the
Vlasses teferred to in section {23 of rule 155 may be discontinued in any yes:.

+ The regulations and svllabus far the Training College Entrance 'Examina}ion
are published in 8 separate pamphlet from time to time, and may he okteined
from the Department (Prirvary Branch).
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{a} Preparatory College students whe have successfully completed
their course in the current or the preceding year;

(&) candidates who have qualified for admission at the Training
College Entrarce Examination of the current or, in certain
circumstances, the preceding year;

fey graduates of a University who may be exempted partially or

whaolly from the Training College Entrance Examination;

untrained teachers who have passed the Training College

Entrance Examination within the preceding five vears or whao,

in special circumstances, are declared by the Minister to be

cligible for training. (Sec rule 787233

‘The Mnister may require a certain tumber of places in the Training

Colleges tn be reserved each vear for untrained teachers.

(3) Candidates for admissicn to training must not be under 17 years
of age, and candidates, other than untrained assistants, ‘unjor assistant
mistresses or graduares of a University, must not be over 21 vears of
age on the Ist August in the year of admission to training.

{4) Before a candidate js admitred to 2 Training College

{aY the medical officer of the College must certify that he is of

sound and bealthy coustituiion and free from any physical or
mental defect likely to impair his usefulness as a teacher; the
medical certificate shall include such details as the Minister
may require;
the candidate must sign an agreement relative to the obliga-
tions imposed on him in respect of his admission to the College
and of service subscquently as a teacher in a national school;
the agreement includes an undertaking reparding his Nability,
in certain eventualities, for the payment and/for répayment of
the cost of his training;

¢) the parent or guardian of the candidate must sign a guarantee
that the candidate will fulfil faithfully the agreement referred
to at subsection (b}; the form of guarantee includes an under-
taking regarding the liability of the parent or guardian for
payment end/or repayment, in certain eventualities, of the
cost of the candidate’s training.

(3) In exceptional circumstances, a member of a religious community
who undertakes to serve as a teacher in a national school may with the
approva) of the Minister, be admitted as an extern student to a Training
College, subject to the fulfilment of such conditions, including payment
of fee, a5 the Training College authorities mav require. Such extern
students are not boarded or lodged at the expense of the college, and
no grants are payable by the Minister in their regard.

Extern students may be admirted to the examinations for students in

training and may become eligible for the award of the dipioma in
teaching.

g

——
o
et
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Duration of Course,

156. (1) The course of training extends over two sessions, each
commencing in the autumn and terminating after the following mid-
summer examinaton.

{2) {a} The Principal of a Training College has power, in certain
circumnstances, to require any student to discontinue his course of training
during, or at the end of, the first year. The Minister may, at any time,
require the removal from a Training College of a student whose health,
in the opinicn of the Minister, is not satisfactory.

{6} During the final year a swdent may, with the approval of the
Minister, be reguired, or permired in exceptional circumstances to dis-
continue his course of training, subject to such conditions as the Minister
may impose.

{(3) A student is not cligible for employment in any capacity in a
national schocl between the date of entry to the College for his first
year's course of training and the date of conclusion of his final year’s
course of training (see rule 157{3)) unless with the special sanction
of the Minister previously obtained.

Training College Examinations.

157. (1) At the end of their first year of training students must pass
the examination in the prescribed programme as & condition of being
summoned to complete their course. A second rrial is not allowed unless
the failure to pass has been due to illness, certified as the time, or to
other cause accepted by the Minister as sufficient.

(2) At the termination of his course of training & student must

(a) pass the final examination in order 10 bt recognised as a
trained teacher and to be eligible for the award of the Diploma
in Teaching on the usual conditions {a student who fails, may,
on the recommendation of the Principal of the College, be
allowed a second trial 2t the next following annual examina-
tion; a third trial may be allowed in exceptional circumstances® ;

——
o
St

) be certified by the medical officer of the College as »f sound
and healthy constitution and free from any physical or mental
defect likely to impair his usefulness as a teacher; the medical
certificate shall include such details as' the Minister may
require (see also rule 93(1) (a)).

(3}A teacher is regarded as trained from 1st July of the year in which
he completes his course of training, provided he passes the final examina-
tion in that year. Should he fail the final examination he is not registered
as a trained teacher until st July of the year in which he passes. A
teacher who has failed the final examination may be recognised provision-
ally pending his passing that examination.
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(4} A student who has not been in training either 8s an intern or
extern throughour the cotlege vear may not be presented by the college
authorities for examinarion except with the permission of the Minister.

Diploma in Teaching.

158. (1) (2) The Diploma in Teaching is awarded to each ex-
student who having passed the examination at the end of his course of
training shall have served continuously for a period of two vears as
principal reacher, assistant teacher, fay assistant teacher, supcrnumerary
assistant teacher, or junior assistant mistress in a national school {or,
with the antecedent approval of the Minister, in 2 public elementary or
other school elsewhere), and shall, in respect of those vears, have been
favourably reported upon by the inspector.

(b) Continuous service of not less than three months as substitute
teacher for a teacher, or teachers, absent from school in circumstances
in which the Department’s Rules require, or approve of, the employment
of & substitute teacher, shall be reckoned as part of the probationary
service for the Diploma if the service is satisfactory.

(2} (a) Teachers who completed their course of training in the
period from 1931 to 1962 inclusive, must for the award of the Diploma
have obtained the certificate of competency to give inmstruction in the
school programme through the medium of Irish.

(&) If & teacher has not qualified for the Dipioma within five years
from the date of first appointment, the Diploma cannot, as a rule, be
awarded subsequently. The Diploma is not disallowed on the report
of one inspector only.

Grants to Practising Schools,

159. Grants are made to the Practising School or Schoals of a
Training College on the same conditions as to other nztional schoals.
The Minister may sanction the payment of extra remuneration cut of
the Training College funds to teachers in Practising Schools.

Repayments by Persons entering Civil Service,

160. Persons upon whose training for the position of a teacher in
Nationa! Scheols money was expended by the State, must, upoen entering
the Civil Service, repay such money 1o the Minister. The repayment
must be made in such manner as may be arranged by the Minister, with
the concurrence of the Minister for Finance, and may be reduced by
one-thirtieth for each year of recognised teaching service subsequent to
training. In addition they must repay in such manner as may be arranged
by the Minister, with the concurrence of the Minister for Finance, any
amounts which may be due to the State in respect of Training College
fees advanced to & Training College on their behalf.
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CHAPTER XIX
INSPECTION OF SCHOOLS

181, 71; Inspecters are e agents of the Minister zud supply him
with such Jocel information as he may require for the effective adminis-
ration of the sysiom,

12} Inspecrors arc not authorised 1o decide upon any question affect-
ng a national schoel or the general business of the Minister, and may
ant giva direct orders in a school {other thay a Mode]l Schooly, They
shoutd, however, call the attention of managars and t2achers to any rules
which appear 7o them 1¢ be infringed and should, as mar be necessary,
commiunicate personally or in wiiting with th? manager with refarenice
tn the gencral cendition of the school or 10 matters reguiring the
manager's atentien, making such suggestions as they may deem neces-
sary.

{3 The inspecror should pay frequent incidental visits to the schools
in his district it order te coljaborate in the work of the teachers and to
help voung teachers and others who, in the inspector’s opinien, are in
need of his assistance and advice.

74y (a) Anpual visits by inspectors to schools for the purpese of
general inspections of the work of the teachers are oblipatory in the
following casesie

{iy teachers whose work was estimated as “not satisfactory” at the

previous inspection:

i) teachers on probation, trained or untrained. .

‘A" When a request for a general inspection is made in accordance
with the provisions of section (7) of this rule the gensral inspection
should be held at such time as may be agreed vpon with the applicant.

{¢Y Gencral inspections may be held on the work of teachers not
included under subsection (a of this section when the inspector thinks
it advisable.

() The form of the report to be furnished by an inspector following
a genetal inspection on a teacher’s work shall be In accordance with the
instructions laid down by the Minister from time fo time.

(6) (@) Where the work of a ieacher has detericrated ¢ such an
extent that the estimate “satisfactory” is no Joriger merited. and where,
on at feast two previous occasions during the preceding twelve months,
an inspector has pointed out the defects observed in the teacher’s work
and suggested remedics for them, an inspector (other than an unattached
inspecter) who is not satisfied that a genuine and reasonably successful
cffort has been made to remedy the defects should give the teacher a
formal written notice that it is the intention to hold a general inspection
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of the teacher’s work after an interval of six months. An mspector shail
not lower the estimate of the work of a teacher, other than a teacher
on probation, except at a general inspection following such nouce,

‘b1 The written notice referred 1o at subsection {a) of this section
¢hould be nent to the teacher by registered post, following oral notifi-
catinn on the day »f the inspecror’s visit.

f¢ in the interval between the issue of the netice and the holding
of the gencral inspection, the inspector should visit the school at least
once, in order to afford the teacher such assistance as may be possible.

74y A clear interval of six months, exciusive of periods of illness or
vacation, must elapse before a general inspection is held follewing the
issue of such notice. Furthermere, sach general inspection should net be
held for ar lezst six weeks after the rc-opening following the sumiraer
vacation or other prelonged closing.

‘¢) The gencrai inspection held following the issue of a formal written
wtice nced not necessarily be held by the inspecior who issued the
notice.

(7% A request for a genesal inspection of his work (sec subsection
{b) of section {4} of this rule) may be made by any teacher paid
personal salary by the Department or by a supernumerary lay assistant
teacher in a capitation school. A request for a general inspection of a
capitation school may be made only by the manager or principal
reacher. The request should be made in writing to the district inspector
in the first three moenths of the school year.

{8) The inspectar will furnish at least once in every two ycars a
School Repert on the work of every school in his district. The report
shall contain a short minute on the work of the school as a whole.

(9) (@) Annual visits by the inspector for the purpose of general
inspaction to review thz work of the school shall be made to capitation
schools in which the work was estimated to be not satisfactory at the
previous general inspection,

In capitation schonls in which the work is estimated as satisfactery a
general inspection may be held whenever the inspecter considers it
advisable.

b} The procedure set out in section {6) of this rule shal] be fellnwed
by an inspector who proposes to give the manager and principal tescher
of a capitation scheol a formal written notice of the intention to hold a
general inspectien of the school after an interval of six months,

{10) When a Divisional Inspector or an inspector of hig}xcr FARK
visits a school within 4 menth after the date of a geseral inspecrion. ar
at a later date when specially directed 10 do so, for the purpose of
re-assessing the teacher’s work, the Divisional Inspecter or inspactor of
higher rank may, if he thinks fit, furaish a fresh report after consulmtion
with the inspector whe furnished the origimal report, and this fresh
report may be substituted for the report of he generai inspection
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previously furnished. The notice required under section (11) of this
rule must be given by the Divisional Inspector or the inspector of
higher rank.

{11) 'Three clear school days' notice in writing of the precise date of
a general inspection shall be sent to the manager and reacher.

{123 When the inspector pays an incidental visit to a scheol with the

intention of spending a considersble tinte in it, he should, when practic-
able, cause the managzr te be notified of his visit,

(13) Extracts from general reports and school reports are furnished

to the managers, principal teachers and teachers concerned. Extracts

from reports of incidental visits are also furnished, when necessary, to’

the managers and to the teachers concerned.

Appeals against Inspectors’ Reports.
162, Where it is desired te lodge an appeal against an inspector’s
report —

{1y The appeal must be lodged with the Departmen: (Primary.

Branch) by the teacher, either directly or through the manager, within
14 days of the receipt of the extracts from the report by the manager
and the teacher. 1f, however, the extracts are received during the time
of the school vacation, the 14 days will be reckoned from the date of the
re-opening of the school.

{2} A copy of the appeal must be sent to the inspector concerned en
the daie on which the appeal is forwarded to the Department,

{2} The inspector is required 1o furnish without delay to the Depar:-
ment any observations he desires to make on the appeal.

(41 Al appeals against inspectors’ teports, except such as are deemed
by the Minister to be frivelous ar vexatious, will be forwarded to the
Appeal Board for consideration,

5% A Board of Appeal appointed by the Minister, consisting of a
¢hairman and two other members, investigates reports of general
inspections against which appeals have heen made,

A representative frem a panel. nominated annually by the Irish
National Teachers’ Organisation and other teaching bodies, is selected
by the Minister, according to the nature of the case, 1o act on the Board.

‘&) The functions of the Board of Appeal are -——

{a) toreceive
{i¥ subject to section (4) of this rule, the appeal submitted
to the Department by the appellant teacher;
(it} the report against which the appeal has been lodged;
{ili} the detailed reasons submitted for such appeal, and
{iv) the observations submitted to the Department by the
inspector whose report has been appealed against;
{h) 1o ascertain whether the conditions governing the making of
appeals have been fulfilled, to decide whether there is a
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prima facie case for investigation and to recommend s
re-inspection of the teacher’s work where the Board considers
such re-inspection desirable.

to suggest to the Minister when a re-inspection is recom-
mended, the name of an inspector of rank not jess than that
of Divisional Inspector for dealing with the appeal, or of
rank not less than Depury Chief Inspector where the report
of a Divisional Inspector is concerned;

—
Al
——

(d

N

to make a recommendation to the Minister in regard to the
action to be taken on the report of the second inspector —
the Minister, however, retaining full freedom to act oo the
recommendation or to take action on the appeal as he may
think fit.

CHAPTER XX
REID BEQUEST

163. Prizes and exhibitions from the interest accruing from the Reid
Beguest, are awarded under the conditions contained in Schedule IV.

CHAPTER XXI

SCHOOL HEALTH SERVICES AND PROVISION OF MEALS
FOR SCHOOL CHILDREN

164. School health services and schemes for the provision of meals
for school children are administered by the Local Authorities under
regulations made by the Departments of Health and Social Welfare,
respectively, Enquiries on these subjects should be addressed to the
appropriate Department or 1o the Local Authority concerned.

CHAPTER XXII
ALTERATION OF RULES
165. These Rules may be altered or rescinded by the Minister with,

in the case of rules involving finance, the concurrence af the Minister
for Finance.
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